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Abstract:  The objective of the research was to analyze the influence of the 
clarity of budget target, the competence of human resources, and the 
effectiveness of internal audit simultaneously and partially on the quality of 
LAKIP (The Performance Accountability Report of Government Agency) 
within the UPT Ditjen PAUD Dikmas (Technical Implementation Unit of 
Directorate General of the Early Childhood Education and Community  
Education) with Organizational Commitment as moderating variable. The 
research used associative qualitative method. The population was 8 PPKs 
(Commitment Officers), 24 SPIs (Internal Supervising Units), 8 Section 
Heads of Program Development, 8 Budget Organizers, and 8 LAKIP 
Organizers in the Technical Implementation Units at the Ditjen PAUD 
Dikmas, and all of them were used as the samples (56 samples). Primary data 
were analyzed by using multiple linear regression analysis and residual test. 
The result of the research showed that the clarity of budget target, the 
competence of human resources, and the effectiveness of internal audit 
simultaneously and partially had significant influence on the quality of 
LAKIP. Organizational Commitment was able to moderate the correlation of 
the clarity of budget target and the competence of human resources with the 
quality of LAKIP whitin the UPT Ditjen PAUD Dikmas, but it was not able to 
moderate the correlation between the effectiveness of internal audit and the 
quality of LAKIP whitin the UPT Ditjen PAUD Dikmas. 
 
 
 Key word: Clarity of Budget Target, Competence of Human Resources,   
Effectiveness of Internal Audit, Organizational Commitment, Quality of 
LAKIP 
 
 
INTRODUCTION 
Government performance is often a major concern because the government is a public 
interest holder and is a facilitator and facilitator in successful development (Amri, 2012). In 
the State Finance Act which regulates the accountability of State Finance management, 
among others, mandates several general principles of state financial management namely 
results-oriented accountability. As the fulfillment of the public demand for performance 
accountability, the government implements the Government Agency Performance 
Accountability System (SAKIP) which integrates with the strategic planning system, budget 
system and government accounting system which has come into effect since the issuance of 
Presidential Instruction Number 7 Year 1999 renewed by Government Regulation Number 8 
Year 2006 regarding Financial Reporting and Performance of Government Agencies. This 
system then produces the Government Agency Performance Accountability Report (LAKIP) 
as its output. This system measures the success or failure of programs and activities by 
evaluating performance levels that can be realized in return for budgetary spending and 
feedback on failure to achieve future strategic improvements (Amri, 2012). 
Government agencies that are required to implement performance accountability 
systems and submit their reporting are agencies from the Central Government, Provincial 
Governments and District / City Governments. Qualified LAKIPs must meet the principles of 
good reporting as relevant, accurate and reliable, consistent / comparable, easy to trace, 
timely, understandable and in accordance with applicable legislation (Wardhana et al, 2015). 
The general guidelines for LAKIP evaluation consist of five basic components of 
performance management such as: performance planning (35%), performance measurement 
(20%), performance reporting (15%), performance evaluation (10%), and achievement of 
organizational goals / performance (20%). 
Based on preliminary observation, the value of performance appraisal of UPT Ditjen 
PAUD Dikmas was still low seen from The Performance Accountability Report of 
Government Agency (LAKIP) during 2014 to 2015 with average value less good or classified 
CC category with good enough interpretation (adequate) and needs a lot of basic 
improvements. 
 
No. Description 2014 2015 
1. PP (Development Center)-PAUD Dikmas Jawa Barat  CC CC 
2. PP (Development Center)-PAUD dan Dikmas Jawa 
Tengah 
CC CC 
3. BP (Unit Center)-PAUD dan Dikmas Sumatera Utara CC CC 
4. BP (Unit Center)-PAUD dan Dikmas Jawa Timur CC CC 
5. BP (Unit Center)-PAUD dan Dikmas Sulawesi Selatan CC CC 
6. BP (Unit Center)-PAUD dan Dikmas Kalimantan Selatan CC CC 
7. BP (Unit Center)-PAUD dan Dikmas Nusa Tenggara Barat B CC 
8. BP (Unit Center)-PUD dan Dikmas Papua CC C 
Source: Finance Bureau of the Ministry of Education and Finance (data processed) 
Various researches related to factors affecting the quality of LAKIP have been carried 
out such as clarity factor of budget target (Arifin, 2012), competency factor of human 
resources (Wardhana et al, 2015), internal audit effectiveness factor (Amri, 2012), and 
organizational commitment factor (Wardhana et al, 2015) and (Arifin, 2012). The result of 
the research shows that there is inconsistency between one researcher and the other 
researcher which make the researcher suspect that there are other factors that influence the 
correlation between LAKIP causality factor (predictor) and Quality of LAKIP (criterion). The 
factors that influence it are called moderator factors that can strengthen and / or weaken the 
relationship between criterion and predictor (Sanusi, 2011). 
Based on the description of the factors that cause the quality of LAKIP above, this 
study aims to examine and analyze the effect of clarity of budget targets, human resource 
competence (HR) and effectiveness of internal audits simultaneously and partially to the 
quality of LAKIP technical implementation unit of Directorate General of Early Childhood 
Education and Community Education (UPT Ditjen PAUD Dikmas) and to test and analyze 
the organizational commitment ability in moderating the relationship between clarity of 
budget targets, human resource competence and effectiveness of internal audit with Quality 
of LAKIP at UPT Ditjen PAUD Dikmas. From the purpose of this research then submitted 
four alternative hypothesis that is: 
1. Clarity of budget targets, human resource competencies, efectiveness of internal audit 
partially and simultaneously affect the quality of LAKIP at UPT Ditjen PAUD Dikmas. 
2. Organizational commitment is able to moderate the relationship between clarity of 
budget targets and the quality of LAKIP at UPT Ditjen PAUD Dikmas. 
3. Organizational commitment is able to moderate the relationship between competences of 
human resources and the quality of LAKIP at UPT Ditjen PAUD dan Dikmas. 
4. Organizational commitment is able to moderate the relationship between the 
effectiveness of internal audit and the quality of LAKIP at UPT Ditjen PAUD Dikmas. 
 
MATERIALS AND METHODS 
Method of collecting data 
This research is a survey research that is a research by collecting information about the 
characteristics, actions, opinions of a group of respondents who are considered 
representative of the population by using questionnaires as a means of data collection and 
based on the level of eksplanasinya this research is categorized as associative research 
causality where research conducted with the purpose to know the relationship and cause-
and-effect between two or more variables (Lubis, 2016). The location of the research was 
carried out on the technical implementation unit within the Directorate General of Early 
Childhood Education and Community Education. Population in this research are Officer of 
Commitment Officer (PPK), head of program development section, budget compilers, 
LAKIP compilers and internal supervisory unit (SPI) at UPT DitjenPAUD Dikmas totaling 
56 respondents. The sampling method is by census technique where the entire population is 
used as research sample. 
 
Data analysis method 
Data analysis method uses multiple linear regression model. The model of multiple 
regression equations used to test the first hypothesis is: 
 
Y  =  α + β1X1 + β2X2 + β3X3  + ε1 
 
The regression equation model used to test the second, third and fourth hypotheses is: 
 
Z   =  α + β1X1 + ε2…………...H2 
ǀεǀ  =  α + β4Y  
 
Z = α + β2X2 + ε3…………........H3 
ǀεǀ  =  α + β5Y  
 
Z = α + β3X3  + ε4………….....H4 
ǀεǀ  =  α + β6Y  
 
Descriptions: 
Y      :    Quality of LAKIP 
X1      :    Clarity of Budget Target 
X2      :    Competence of Human Resource  
X3        :    Internal Audit Efectiveness  
α      :    Constanta 
β 1...β6        :     Regression Coefisien  
ε      :    Error 
            ǀεǀ              :    Absolut error 
 Hypothesis test with multiple linear regression analysis will give good result if the 
regression model fulfills all the following classical assumptions (1) multicolonierity, done 
by analyzing the correlation matrix of independent variables with criteria that the correlation 
should not be above 0.60; (2) heteroscedasticity, performed through statistical tests with 
Glejser test; and (3) normality, performed by Kolmogorov-Smirnov test. The accuracy of 
the sample regression model in estimating the actual value can be measured from the 
feasibility of the model, including from the coefficient of determination, the F statistic and 
the statistical value t. The statistical calculation is called statistically significant if the 
significance of the test results is in the critical area: <0.05. Conversely, it is not statistically 
significant if the significance value of the test results lies outside the critical area > 0.05 
(Ghozali, 2016). To test the ability of the moderator variable, the residual test is done with 
two stages: (1) regenerate independent variables to the moderator variable to obtain residual 
value; (2) regression of dependent variable to absolute residual value with decision criterion 
if coefficient value of negative variable dependent variable and test result significance value 
<0,05, that variable is considered as moderator variable, but if coefficient value of 
parameter of positive dependent variable and value of significance test result> 0.05, the 
variable is not considered a moderator variable. 
 
RESULT 
Normality test 
Normality test was performed by using statistical analysis of One-Sample Kolmogorov-
Smirnov Test with test result showing sig value. (2-tailed)> α (0.847> 0.05). Thus it can be 
concluded that through statistical test proved residual data is normally distributed. 
 
Multicollinearity Test 
The multicolonierity test is performed by analyzing the correlation matrix of independent 
variables (Ghozali, 2016) with the result that all independent variable correlation 
coefficients are smaller than the required maximum limit (0.60). This means that there is no 
multicolonierity among independent variables in the regression model. 
 
Heterocedasticity Test 
Testing with Glejser Test with the result of none independent variable has significant effect 
on dependent variable of absolute residual value (AbsUt). This means that the regression 
model has a constant residual variant (homoscedasticity). 
 
Results of first hypothesis test 
The results of the first hypothesis test are shown in the table below. 
 
Table 2.1  First Hypothesis Test 
Variable Koefisien Sig 
Constanta 10,125 0,005 
Clarity of Budget Target (X1) 0,382 0,004 
Competence of HR (X2) 0,303 0,017 
Internal Audit Efectiveness (X3) 0,258 0,000 
F 29,965  
R 0.796  
Adjusted R
2
 0,612  
Indevendent Variable: Quality of LAKIP (Y) 
 
Coefficient of Determination (Adjusted R2) 
The test results show the coefficient value of determination - adjusted R2 - amounted 
to 0.612. This means that 61.2% variation of Quality of LAKIP can be explained by clarity 
variable of budget target, human resource competence and effectiveness of internal audit 
simultaneously. The remaining 38.8% is explained by other variables not included in the 
regression model. 
. 
Test Statistic F (Simultaneous Test) 
The result of F statistic test with 0,000 significance value smaller than α = 5% means 
that clarity of budget target, human resource competence and effectiveness of internal audit 
simultaneously have a significant positive effect on Quality of LAKIP. (H1 accepted). 
 
Test Statistic t (Partial Test) 
The result of statistical test t in Table 2.1 shows that the clarity of budget target, 
human resource competence and effectiveness of internal audit have a significant positive 
effect on the quality of LAKIP partially with significance value of each variable of 0.004; 
0.017; 0,000 is smaller than α = 5%. 
 
Results of Second Hypothesis Testing 
Residual Test Results 
The first stage is by regressing the independent variables to the moderator variable to 
further obtain the residual value which then made absolute and then do the regression of the 
dependent variable to the residual absolute value. The regression results yield the following 
regression model: 
 
│ε│ = 13,482 - 0,242Y……………(H2) 
│ε│ = 13,482 - 0,242Y……………(H3) 
│ε│ = 13,482 - 0,242Y……………(H4) 
 
Results of the second hypothesis test shows the value of negative Quality of LAKIP 
parameter coefficient with a significance value of 0.038 which is smaller than 0.05. Thus 
the commitment of the organization is able to moderate the relationship between clarity of 
budget targets and the quality of LAKIP. The result of the third hypothesis testing shows the 
value of negative Quality of LAKIP parameter coefficient with 0.015 significance value 
smaller than 0.05. Thus, organizational commitment is able to moderate the relationship 
between human resource competence and Quality of LAKIP. The results of the fourth 
hypothesis testing showed the value of positive Quality of LAKIP parameter coefficient 
with a significance value of 0.636 greater than 0.05. Thus the commitment of the 
organization is not able to moderate the relationship between the effectiveness of internal 
audit and the quality of LAKIP. 
DISCUSSION  
 
 
The result of research proves partially and simultaneously that the clarity variable of 
budget target, human resource competence and effectiveness of internal audit have a 
significant effect on the quality of LAKIP in UPT Ditjen PAUD Dikmas. Organizational 
commitment is able to moderate the relationship between clarity of budget targets and 
human resource competencies with Quality of LAKIP in UPT Ditjen PAUD Dikmas, while 
organizational commitment is not able to moderate the relationship between the 
effectiveness of internal audit and the quality of LAKIP UPT Ditjen PAUD Dikmas. 
The results of this study indicate that in order to improve the quality of LAKIP, the 
UPT Ditjen PAUD Dikmas should consider how to establish clarity of budget targets, 
improve human resource competence, effectiveness of internal government audit in the 
planning, implementation and reporting stages, budget implementation evaluation and 
LAKIP and how to create high organizational commitment in each work unit. 
 
The influence of clarity of budget targets on the Quality of LAKIP 
The results showed partial clarity of budget targets significantly influence the 
Quality of LAKIP. This means that if other variables do not vary then the clarity of budget 
targets with the quality of LAKIP is significant and unidirectional. With another meaning 
that if the clarity of budget goals the better the quality of LAKIP will be better so if the 
clarity of bad budget targets then the quality of LAKIP will be bad. Among other variables 
in this study, the clarity of budget targets is the variable with the greatest contribution to the 
quality of LAKIP UPT Directorate General of PAUD Dikmas. This shows that UPT DG of 
DUDAS recognizes the importance of the role of clarity of budget targets in order to 
improve the quality of LAKIP. Achievement of organizational goals / performance gives a 
significant weight in LAKIP assessment that is 20%. The clarity of the budget targets 
illustrated in the RKA-K / L is also related to the budget objectives with the strategic plan 
compiled once every 5 years. In the examination of LAKIP this is given a considerable 
weight that is equal to 35%. 
 
The influence of clarity of budget targets on the quality of LAKIP 
The results showed that the clarity of budget targets partially significant effect on the 
quality of LAKIP. This means that if other variables do not vary then the relationship 
between the clarity of budget targets and Quality of LAKIP is significant and unidirectional. 
With the other meaning that if clarity of budget target is better then Quality of LAKIP will 
get better also if clarity of budget target is bad hence quality of LAKIP will become bad. 
Among other variables in this study, the clarity of budget targets is the variable with the 
greatest contribution to the quality of LAKIP UPT Ditjen PAUD Dikmas. This shows that 
UPT Ditjen PAUD Dikmas recognizes the importance of the role of clarity of budget targets 
in order to improve Quality of LAKIP. Achievement of organizational goals / performance 
gives a significant weight in LAKIP assessment of 20%. The clarity of the budget targets 
illustrated in the RKA-K / L is also related to the budget target with the strategic plan 
compiled once every 5 years. In the examination of LAKIP this is given a considerable 
weight that is equal to 35%. 
The results of this study support and consistent with some previous research. 
Research Wahyuni et al (2014), Arifin (2012), Zakiyudin & Suyanto (2015). But this is not 
consistent with the research conducted by Herawaty (2011), Pangumbalerang (2014) stating 
that clarity of budget targets is a factor that has no significant effect on the performance 
accountability of government agencies. Based on the analysis of questionnaire answers 
indicate that the UPT Ditjen PAUD Dikmas need to improve the fit between strategic plan 
and RKA-K / L, where there is often a mismatch of targets between the five-year Strategic 
Plan and RKA-K / L arranged once a year. This causes sometimes the budget target to 
become unclear so it will confuse the officers who will execute the budget. 
 
Effect of human resource competence on the Quality of LAKIP  
The results showed partially competence of human resources significantly influence 
the quality of LAKIP. This means that if other variables do not vary then the relationship of 
human resource competence with Quality of LAKIP is low, significant and unidirectional. 
In other words that if the competence of human resources is better then the quality of 
LAKIP also will be better and vice versa the competence of human resources is not good 
then the quality of LAKIP will be bad.  
According to Wardhana et al (2015) competence is the foundation of a person to 
achieve high performance in completing its performance. Competent human resources are 
crucial in the preparation of qualified LAKIP (Wardhana et al, 2015). With productive 
competencies will make the bureaucrats always ready in the face of every bureaucratic 
challenge in government and able to produce quality performance reports. This result is in 
accordance and consistent with research Wardhana et al (2015) which states that the 
competence of human resources is a factor that greatly affect the Quality of LAKIP. 
The analysis based on questionnaire answers indicates that Ditjen PAUD Dikmas 
need to improve the competence of human resources both in terms of education, training, or 
attitute. This is important because from year to year the LAKIP assessment at UPT Ditjen 
PAUD Dikmas did not change significantly and even tended to be consistent on the CC 
score which indicated that there were many unnecessary improvements related to the 
LAKIP that had been prepared.  
 
Effect of internal audit effectiveness on Quality of LAKIP 
The results showed partially the effectiveness of internal audit significantly 
influence the Quality of LAKIP. This means that if other variables do not vary then the 
effectiveness of internal audit with Quality of LAKIP is low, significant and unidirectional. 
In other words that if the effectiveness of internal audit is better then the Quality of LAKIP 
also will be better and vice versa the effectiveness of internal audit is not good then the 
quality of LAKIP also will be bad. 
Internal audit plays an important role in the process of creating a qualified LAKIP 
(Amri, 2012). The effectiveness of internal audit plays a very important role in supervising 
the implementation of Government activities so that it is expected to run in an orderly, 
controlled, effective and efficient. The results of this study is supported by research Amri 
(2012) which states that internal audit factors significantly influence the Quality of LAKIP. 
The analysis based on the questionnaire answers indicates the impression that UPT 
Ditjen Dikmas still need to effectiveness of internal audit in evaluating LAKIP. This 
becomes important for the improvement of Quality of LAKIP in the future. 
 
The influence of organizational commitment as a moderator to the Quality of LAKIP  
The results showed that organizational commitment can moderate the relationship between 
clarity of budget targets and the Quality of LAKIP UPT Ditjen PAUD Dikmas. The second 
hypothesis test is acceptable where organizational commitment is able to moderate the 
clarity of budget targets with Quality of LAKIP because organizational commitment has the 
potential to influence the relationship between budget target clarity and Quality of LAKIP. 
However, this study is not in accordance with Arifin's research (2012), Arifin's research 
stated that organizational commitment is not able to moderate the relationship between 
target clarity and performance accountability of government agencies. 
The results showed that organizational commitment can moderate the relationship 
between human resource competences and the quality of LAKIP UPT Ditjen PAUD 
Dikmas. The third hypothesis test is acceptable where organizational commitment greatly 
influences the government apparatus giving maximum effort to the organization to achieve 
organizational goals (Wardhana et al, 2015). The third hypothesis test can be accepted 
where organizational commitment is able to moderate the relationship of competence with 
the Quality of LAKIP. This study was also supported by previous researchers such as 
Wardhana et al (2015). The result of Wardhana et al's research also proves that the 
commitment of organiasasi strengthens the influence of competence on the performance 
accountability of government agencies. 
The results showed that organizational commitment can not moderate the 
relationship between the effectiveness of internal audit and the Quality of LAKIP UPT 
Ditjen PAUD Dikmas. This indicates that without high organizational commitment the 
internal audit conducted by the internal supervisory unit (SPI) is already working properly. 
The results of this study also indicate that the effectiveness of internal audit conducted by 
SPI in each UPT Ditjen PAUD Dikmas still prioritize personal interests at work, compared 
with the interests of the organization. 
 
CONCLUSION 
The results of the study and discussion provide the following conclusions: 
1. Clarity of budget targets, human resources competence and effectiveness of internal 
audits partially and simultaneously have a positive and significant impact on the quality 
of LAKIP UPT Ditjen PAUD Dikmas 
2. Organizational commitment is able to moderate the relationship between clarity of 
budget targets and the quality of LAKIP UPT Ditjen PAUD Dikmas. 
3. Organizational commitment is able to moderate the relationship of human resource 
competence with the Quality of LAKIP UPT Ditjen PAUD Dikmas. 
4. Organizational commitment is not able to moderate the relationship between the 
effectiveness of internal audit and the Quality of LAKIP UPT Ditjen PAUD Dikmas. 
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